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(Figure 1) The developed theoretical model and path diagram. (A) The developed theoretical model. (B)
Path diagram for the developed theoretlcal model. d1~d3: structuralerror,e1~e12 errorvanable,
X1 tyears of clinical experience; xp : relat|onsh|p oriented; x3 mnovatlon oriented; Y1 - humanism;

yo - compassion; y3 - moral agency; vy mulhplevalues ys - enduring threats; yg : beyond
compliance; y7 : moral goall3
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(Table 1) General Characteristics of the Participants (n=300)

Characteristic Category n (%) Mean+SD
Gender Woman 292 (97.3)
Man 8(2.7)
Age (yr) <25 93 (31.0) 29.25+5.86
26~30 120 (40.0)
>31 87(29.0)
Marital status Single 227 (75.7)
Married 73 (24.3)
Education College (3 yr) 41 (13.7)
Bachelor degree (4 yr) 235(78.3)
Master’s degree or higher 24 (8.0)
Years of clinical experience (yr) <2 61(20.3) 6.13£5.84
2~3 72 (24.0)
4~6 69 (23.0)
>7 98 (32.7)
Religion No 153 (51.0)
Yes 147 (49.0)
Work station Ward, OPD 215 (71.7)
ICU 35(11.7)
ER 32(10.7)
Others 18 (6.0)
Shift work Without 60 (20.0)
With 235(78.3)
Others 5.7
Position Staff nurse 255 (85.0)
Charge nurse or higher 45 (15.0)

SD : standard deviation; OPD : outpatient department; ICU : intensive care unit; ER : emergency room.
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(Table 3) The Correlation Coefficient between the Latent Variables (n=300)

. Nursing
o Years of clinical o i . Moral
Characteristics i organizational  Humanism (p) Compassion (p)
experience (p) Courage (p)
culture (p)

Years of clinical -

experience
Nursing organizational .02 (.693) 79*

culture
Humanism 24 (<.001) 31(<.001) -
Compassion -.14(.015) 28 (<.001) .19.(.001) -
Moral Courage .32 (<.001) .32 (<.001) .38 (<.001) .23 (<.001) 52%
- not available.

*The diagonal matrix for each factor is average variance
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An Explanatory Model of Moral Courage as a Concept of
Nursing Practice Domain*

MOON Sukja**, AHN Sukhee***

Abstract

This study was designed to develop and test a structural model of moral courage based on Kim’s
explanatory model of practice domain phenomena. For this study a cross-sectional survey was car-
ried out on 300 nurses recruited from six hospitals in South Korea. The endogenous and exogenous
variables of this hypothetical model on moral courage were years of clinical experience, nursing or-
ganizational culture, humanism, and compassion. Data were collected from April to June, 2017, and
analyzed with SPSS 20.0 and AMOS 22.0. The model showed a good fit: ¥2/df=2.79, goodness of fit
index (GFD=.95, root mean squared error of approximation (RMSEA)=.08, standardized root mean-
squared residual (SRMR)=.04, Tucker-Lewis index (TLD=.90, comparative fit index (CFI)=.94, Parsi-
monious Normed of Fit Index (PNFD=.60. All the explanatory variables for moral courage were statis-
tically significant. Relationship-innovation oriented organizational culture was indirectly significant.
The variables explained 43% of moral courage. The results of this study support the establishment
of a body of nursing knowledge based on a model of moral courage as a concept of nursing practice
domain. Effective strategies for promoting moral courage in nursing practice include relationship-
innovation oriented organizational cultures and the training of nurses in moral competency through

working experience.

Keywords
courage, organizational culture, humanism, empathy

* This manuscript is a corrected version of the doctoral dissertation of the first author.
** Assistant Professor, Department of Nursing Science, Masan University
% Professor, Center for Women's Health Studies and Promotion, College of Nursing, Chungnam National University
! Corresponding Author

358





